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Voluntary
Market

There are no Basic Manual rules related to issuing
PEO policies.

There are no Experience Rating Plan Manual rules
for the application of an experience rating
modification while in a PEO arrangement.

PEO Policy

The insurance provider submits the combined
experience of multiple clients’ leased workers and
the PEQ’s direct employees using the standard
submission of the unit report.

Refer to NCCI’s Statistical Plan for data reporting
rules.

PEO Policy

The insurance provider

e complies with Code of Maine Rules 02-031
CMR Ch. 560, § 5 Policy cancellation or
nonrenewal, and

e if separate records are maintained, submits ER
Split Data for the former client’s leased
workers that was developed during the PEO
arrangement for each policy period.

Refer to NCCI's Experience Rating (ER) Split Data
Reporting Guide for instructions to report the ER
Split Data of the former client.

Note: The insurance provider must continue to
submit the former client’s experience in the unit
report of the Master PEO Policy.

PEO Policy

All available experience for a former client remains
in the PEO’s experience rating modification factor
until it no longer fits in its experience period.

Individual client policies are not submitted to NCCI.

Policy of Former Client

The experience rating modification is calculated

with

e the former client’s data, and

e any other unit report data applicable to the
experience period.

PEO Policy

The PEQ’s experience rating modification applies to
the client’s new policy until NCCI calculates the
client’s experience rating modification.

The client’s new experience rating modification
applies to the client’s policy retroactive to the
inception of the policy.

Policy of Former Client

If an experience rating modification cannot be

developed, then the PEQ’s experience rating

modification applies to the client’s policy

e until the client is eligible for its own experience
rating modification, and

e for not more than three years.

Multiple Coordinated Policy (MCP)

Client Policy

The insurance provider separately submits the
experience of the client’s leased workers using the
standard submission of the unit report.

PEO Policy

The insurance provider separately submits the
experience of the PEQ’s direct employees using the
standard submission of the unit report.

Refer to NCClI’s Statistical Plan for data reporting
rules.

MCP

Client Policy

The insurance provider continues to separately
submit the experience of the former client’s leased
workers using the standard submission of the unit
report.

PEO Policy

The insurance provider continues to submit the
experience of the PEQ’s direct employees using the
standard submission of the unit report.

Refer to NCClI’s Statistical Plan for data reporting
rules.

MCP
No special treatment is necessary to calculate an
experience rating modification for the client.

MCP

No special treatment is necessary for the
application of an experience rating modification for
the client.

The rules for PEO arrangements do not apply in the
Experience Rating Plan Manual, but there is a
specific state statute (Title 24-A, Section 14055(2))
for reporting client data. Therefore, client data is
accepted to create the client’s mod.

Policy Data Reporting

For PEO policy reporting requirements and the PEO
Policy Type Codes, refer to NCCI's Policy and POC
Reporting Guidebook.

PEO Endorsements

For information regarding the application of
available countrywide and state-specific
endorsements, refer to NCCl’'s Forms Manual.

This comparison is provided as a reference only. All information is subject to change and dependent on notification from the state. In the event that there is a conflict between the applicable state statute and/or regulation and this chart, the applicable state statute and/or regulation will control. Please refer to the state’s website for additional information.

Disclaimer:

This guide is comprised of materials and information which are proprietary to NCCI and are protected by United States and international copyright and other intellectual property laws.

This guide is provided solely as a reference tool to be used for the limited purpose of providing information regarding policy, reporting, and rating requirements for professional employer organizations and employee leasing arrangements in various states. The information in this guide shall not be construed or interpreted as providing legal or any other advice. Use of this guide for any purpose other than as set forth herein is strictly prohibited.

The guide is furnished “As Is” and includes information available at the time of publication only. NCCI makes no representations or warranties of any kind relating to this guide and expressly disclaims any and all express, statutory, or implied warranties including the implied warranty of merchantability and fitness for a particular purpose. Additionally, you assume responsibility for the use of, and for any and all results, conclusions, analyses, or
decisions developed, derived or obtained as a result of this guide and NCCI does not endorse, approve, or otherwise acquiesce in your actions, results, analyses, or decisions, nor shall NCCI have any liability thereto.
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